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5.1.4 The Institution adopts the following for Redressal of student grievances including

sexual harassment and ragging cases

3. Proof to Implementation of guidelines of Statutory / Regulatory

Bodies
Sr. No. Particulars Page no
1 UGC Guidelines On Anti Ragging and students form 2109
Central government regulation on anti-sexual harassment
2 10 to 27
Guidelines by State Government of Maharasht tudent’
3 ) anarasnira on Student S 28 to 32

grievance and redressal.
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01.UGC GUIDELINES ON ANTI RAGGING AND STUDENTS FORM
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Respected MadamySir,

In pursiance to the Judgement of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil Appeal
No. 8872009, the UGC had notified “Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009". The Regulations are available on the UGC wehsite i.¢, www.ugc ac.in, These regulations are
mandstory for all higher educational institutions acrass the country,

As multiple mechanisms are required to ensure a ragging-free campus, here are some recommendations
and action steps which are need to be taken by your esteemed university and all institutions under your ambit.

A. Basic Measures:

I. Constitution of anti-ragging committee, antl-ragging squad. setting up of Anti-Ragging Cell and adequate
publicity for these measures through various media.

e

. A clear mention of anti-ragging warning in the institution's prospectus and information booklets /brochures
shall be ensured.

3. Preparation of e-admission booklet or brochure, e-leaflets of your institutions giving detailed guidance to
admitied students in case of ragging, instead of prnt/hard copy.

4. Display of banners/posters at comspicuous places in the campus 1o create awareness on anti-ragging
measures amongst students (soft copy of the posters attached are also avallable on UGC website
WWW.IES.AC.in & www,antiragging.in)

3. Updation of websites of institutions with the complete address and comtact details of nodal officers related to
anti-ragging committee,

6. An online undertaking in every academic year 10 be submitted by each student and every parent, in
compliance with the UGC Regulstions and its 2* Amendment regarding submission of undertaking.

7. UGC has notified 3" Amendment in UGC Regulations on 29 June, 2016 to expand the definition of ragging
by including the following:

"3 ) Any act of physical or mental abuse (including hwllying and exclusion) targeted ot another student
(fresher or otherwize) on the ground of colowr, race, religiom, caste, ethalclty, gender (including
transgender), sexual arientarion, appearance, nationality, regional origins, lnguistic idemity, place of birth,
place of rexidence or economic background ™

-

8. Installation of CCTV cameras at vital points.

»
B. Counseling and monitoring measures

1. Regular interaction and counseling with the students to detect early signs of mgging an
trouble-triggers.

Surprise inspection at hostels, students’ accommodation, canteens, rest-cum-recreffiog
bus-stands and any other measure which would sugur well in preventing/quelling ragebh s
for behnviour/incident

o




« INTINUATION SHEET
-

C. Creative Dissemination of the idea of ragging-free campus

1. Events like Anti-Ragging workshops, seeninars and other creative avenues to spread the idea,

2. Safety and security apps without affecting the privacy of individuals can be creatively deployed.
D, Using other UGC initiated measures

|. Students in distress due to ragging related incidents can call the National Anti-Ragging Helpline 1800-180-5522
(24x7 Toll Free) or e-mail the Anti-Ragging Helpline at helpline(@antimgging. in.

2. For any other information regarding ragging, please visit the UGC website iec. wwwugcacin &
__wmdumUGCmoeimdngwy Le. Centre for Youth on mobile No. 09818044577 (oaly

in case of emergency).

-

3. UGC also drives an Anti-Ragging Media Campaign through different modes and has undertaken following
activities to promote anti-ragging which are available on UGC website ie. www.uge ac.in,

2. UGC has developed 05 TVCs of 30 seconds each from different perspectives i.e. Parents, Victim and
Offenders,

b. UGC bhas  designed and distributed  posters  amongst Universities/Regulatory
Authorities'Councils/ I Ts/NI Ts/Other educational institutions for prominent display.

¢. UGC has consecutively organized 02 Anti-Ragging Competitions for stodents/faculty /general public foe
the wider awareness of the menace of ragging.

Any violation of UGC Regulations or failure of institution to take adequate steps to prevent ragging in
accordance with these Regulations or failure to punish perpetrators of incidents of ragging switably, will attract
punitive action under the UGC Act.

You are also requested to fill online compliance on www antimgging.in and also immediately instruct all the
colleges/institutions under their purview to follow it.

With kind regards,

Yours sincerely,

(Rajnish Jain)
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Affidavit Registration Form For Affiliated Colleges

Fields marked with * are compulsory.

First Mame *

First Marre

Middle Mame [optional)

Middle Mame

Surname / Last Mame *

surname / Last Mame

Mobile Mumber (+91)*

Waobile Mumber

Emiail*

Emaill 1D

Gender *

Male

City™

City

State*
hitpes: Avweavwr amtiragging Jndatfidavt_afliaied _formophp [
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Select Mationality™

Indian

Parent ! Guardian Name®

Parent/Guardian name

Parent / Guardian Phone Mumber {+51)*

Parent phone number

Parent / Guardian Email*

Parentfzuardian Email

Farent / Guardian City*

Parent/Guardian City

Parent / Guardian State*

Select State

Farent / Guardian address*

Drag from the bottom right corner to expand

hifps: weea antiragoing infaffidait_afilialed _formphp

i
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State in which college is based™

Select State

College Mame (Select College State First)®

Select College First And Then Fill The Following As Per The College
Details

College Director's Mame *

Dr. Director Name

College Phone Number (+91)*

College Phone Number

College Landline Mumber (Optional)

College Landline Number

Details Of The Course (UG/PG/Diplorma)®
Select

Mame of the Course *

Mame of the Course

Mumber of students in your class*

Mumber of students inyour class

Current year of study™

it e antiragging indaffidavit_afilixied _formpip

T




411723, 221 PM Anti Ragging | Ragging in college | Anb Ragging Affidanit

SR

Mearest Police station to your college®

Mearest Police Station

UGC Reqgulations

0 | confirm that | have read UGC's regulations on Ragging.(To read, click on the link
ABSTRALT OF UGC REGULATIONS OMN RAGGING)

O I confirm that | have read the Judgment of the Hon, Supreme Court on
prevention of Ragging.(To read, click on the link SUMMARY OF THE JUDGMENT
OF THE HOMN, SUPREME COURT )

0 | promise that | will not indulge in Ragging or any form of violent behaviour.
MNeither will | tolerate being ragged or subjected to violence.

L] I understand that if | am accused of Ragging, the responsibility is on me to prove
that | am nat guilty.

O I will not remain a spectator to acts of Ragging, | will report the matter
immediately to my Principal/Director and/or to the Anti Ragging Help line at
1800 180 5522 or email to info@antiragging.in

Confidential Survey

hitps:werw antiragging indaffidanit_affiliaied _form php

a4r
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Were you ever ragged 7 =

- e ——

® Mo

Did you ever rag anybody 7 *

® Mo

Anti Ragging | Ragging in college: | Anbi Fagging Affidanit

O Yes

What is the phone number of National Anti Ragging Help Line *

Does ragging happen in your college # *

& Mo

2 Mild

O Severe

WARMNIMNG: Please Recheck Your Details (specially Email addresses and Mobile) Before

Submitting the form

| have rechecked the form and confirm that all the details are correct.

Lniversity Grants Commission (LIGC)

Monitoring Agency, Centre for Youth [(C4Y)

Ministry of Education {MaE)

hitpes:Avwaenantragging indatfidat_afiliried _formphp

- I
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Registered Complaints
Coundil Login
Caollege Login

Admin Login

Home

Fill Atfidavits

Fill Compliamce

Register Complaint

Give Your Feedback
Dawnload Undertaking
Frequently Asked Questions
nformation Packs

Videos an Ragging

o F % ™ i - o i
GHINETSILY Laldlis LOmmimissioan [Uas, ]

hitpes: warwartiragging indaffidavit_afiliaied_formphp

Anti Ragging | Ragging in college: | Antl Ragging Affidavit

VC. PRINCIPAL,

APPASAHEB BIRNALE COLLEGE
OF ARCHITECTURE, SANGLI.

BT




02.CENTRAL GOVERNMENT REGULATION ON ANTI-SEXUAL
HARASSMENT
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May. 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of wemen
cinpdovees andd students in higher educational institutions) Regulations, 2015

No. F. 91-12013(TFGS)—In exercise of the powers conferred by clause (21 of sub-section (1) of sectivn 26
of i Usiversity Grants Commistion Act, 1956 (2 of 1986), read with sub-section (1) of Section 20 of the
g At the Universaly Grants Commission hereby nuakes the following rogulations, namely:-
1 Shart title, upplication and commencement—( 1) These regulations may be calied the Unversary
Grants Commission {Prevention. prohibition and redressal of sexual harassment of women cmployees
st students in higher educational institutions) Regulations, 2015,
{2 They shall apply % all mgher educational instisutions in India.

13 They shall come into force oa the date of their publication m the Official Gazetic

L
i

Definitions.~In these regulations, uniess the context otherwise fequires,-

car smreivved womvan” means in relation o work place, a woiman ol any uge whether employed or ol who
Alepis o have been subjected to any act of sexual harassment by the respondent:

(A mseans (he Sexual Harassment of Women o Workplace (Preventwoa, Prohibition ard Redressal) Act.
2083 {1 aof 2003,

(s Ceampes” means the location oe the land on which a Higher Educational Institution and i rebaed
mstitutional faciives like librasies, laboratosics, locture hatls, residences. halls, toilers, siment centrex
nostels. dining halls. stadiums. parking arcas, parks-ike settings and other amenities like bealth comtres,
Canteens, Bank counters. ele.. are situated and also includes extended campus and covess within its scope
ninces visited as 2 studemt of the HET including transportation provided for the purpose of commning 1o
e from the insitution. the locaons outside the mstitution an fickd trips. imteraships, study fwors.
cxcursions, shon- tem placements. places used for camps . cultural festivals, spons meets and such viler
Letivitses where o erson is participating in the capacity of an employee or 2 student of the HEL
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(el Commission™ means the University Granis Coenmission established under section 4 of the Universiy
Granes Commission Act, 1956 (3 of 1956);

o) “eovered individuals™ are persons who have engazed in prodected activity such as filing & sexual
hasasumem charge. or who are closcly sssociated with an individual who has engaged in protecicd activity
and such person can be an employee or a fellow student or guardian of 1he offended person.

“cmployes means a person as defined 1 the Act and also ancludes, for the parposes of (hese Regulations
trainey, apprentice for called by amy other name), inleras, volumleers, teacher assistants. research
avsastants, whether employed or not, including those involved in ficld stodses. peajects, short-visits and
LAl

Excunve Aathority™ mans the chief executive suthority of the HEL by whatever name called, in which

e 2eneral adnmnisiration of the HED 15 vesied, For public funded institutions ihe Executive Autherity
meons the Disciplinary Authonty as indicated in Central Civil Services (Classification. Control and
Appealt Rules, 1965 or st equivalent rukes:

e

th

“Higher Educational Institution” (HEI) means a university within the meaning of claase [ §) of section 2.
college within the meaning of clause{b} of sub-section (1) of section 12A and an institution deemed 10 be
a Uasversity under section 3 of the Umiversity Grants Commission Act, 1956 (3 of 1956);

1) “hwernal Complaims Comminee™ (ICC) means Internal Complaants Commitiee to be constituicd by an
HET wider sub regulation (1) of regulation 4 of these regulations. Any exssting body already functioning
with the sune obyective (like the Gemder Semsitization Committec Aganst Scaual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided thal in the Iatter case the HEI shall ensure than the constitution of such a Body is as required o
1CC under these regulations, Provided fusther that such a Body shall he hound by the prowisions of these
reaulavons;

1 peetccted activiny” includes reasonable opposition 1o 2 practice believed 1o wolate sexual harassment
faws on behall of onesell or others such as participation in sexual harassment proceedings, cooperating
with an imemmal investization or alleged scxual harassinent practices of acting as & witness s an
mvestigabion by an outsede agency or in litigation,

(k) sexeal harassment” means-

11 “An unwanted conduct with sexual undertones if it occurs or which 15 persistent and which demeans,
bueniliates or creates a bostile and intimidating environment or is calculated to induce submission by
actual or theeatened adverse consequences and includex any one or more or all of the following
wnwelcome acts or hehaviour {whether direcily or by implication), namely.-

1a) any unwelcome physical. verbal or non verbal conduct of sexual nature;
by demand or request for sexual favoars:

€1 making sexually colowred remarks

1y physical comact and advances; or

1) showing pornography™

) any one 1of more than one or 8ll) of the followang carcimstances, IF it aconrs or is preseat in

relation or connecled with any behaviowr that has explicil or implicit sexual undenones-

n imphied or explicit promase of preferential treatment as guid pro goo foe sexual favours,

thy implied or explicit threat of detrimental treatment in the conduct of work;

el inplied or explicat threat about the present or future status of the person concermed.

ey creating an intimidating offensive or hostile leaming envaronment.

<l husmbiating treatment likely 1o affect the health, safety dignity or physical integnty of the
persan concerned;

20




5

- ThHE GAZETYE OF INDIA  EXTRAORDINARY [Pt LS. 2

——— e

[ e aeans a persen doly adnuticd and pursaing 3 progranane of sty cathier throogh regulis e
fa e ode, incheding short-term waining programanes in a HEL,
trovnded that o student who is ia the process of taking admission in HEIS campas. although ol yot
winanicd. shall be treated. for the perposes of these regulations, as  student of thal HEI, wiwic any
meient of sevpal harassment tikes place apainst such studenl.
Peonaded that o stadent whe is 2 paticipant in any of the activities in a HED other thas the HEI whee
e student s enrolled <hall be treated. for the purposes of these regulations. is a siuglent ut that MIE
where vy mident of sessal harassment takes place against such studont;

1 et Pany Harassiment”™ nefers 10 a situation where sexual harassinent occurs as a yesult of s a0 W
srrssan by any third pany oF outsder, wha is not un enipioyee o o dwdoid of the HEL but 2 visor 1o
e HIFL i some edher capacity of for some other purpose (rmeasan;

i vaetnmisaon” scans any unfavourable treatment meted oot 10 3 persan with an  imphica o explicnt
Witention b obiain sexual favour:

e wanrhplae” ecans the campus of 3 HE! including-

13 Any depansment. orgapisation, undertaking, establishment, enterprise. insutgion, office, bramh o
it which i< esisblished, owned. controlled or whally or substantially financed by fusds provided
direasty oe indirectly by the appropriase HEIS;

(1) Any sports inslituse. siadium, sports complex or competition ur games vwenwe, whether ressdential ur
not used for training, sponts or odher activities nelating thereof in HEIs:

o) Any plsae visited by the employee or student arisiag uul of or during the course of cmplayment of
sty including 1esnsponiation provided by the Executive Authodity for undertaking such joumey for
study in HEIs.

i Kesponsibilities of the Higher Educational Institution- ( 1) Every HET shalk.-

fal Wierever required. appropriately subswine (he spicit of the above definions i its policy and
icpulations on prevention and prohibition of sexual harassment againss the cmployees and the
wudents, and modify its ordinances and miles in comsonance with the reguirements of the Regulations:

an pubisely motify the provisions against sexual harassment and ensurcthesr wide dissemnation,

s ceganise Iraining programmes oc as the case may be. workshops for the officers. functionanes. facully
and students, as indicated in the SAKSHAM Report {Measures for Easunng 1he Safcty of Wonwn amd
Programmes for Gender Sensitization on Campuses) of the Commission. 1o sensitize them und enure
knowledge and awareness of the rights, entitlements and responsibilities enshrined i the Act and
wnler shese regulations;

(1} 3t decisively agoinsg all gender based violence perpetrated against employecs and students of ol
ceres recopmising that primarily women employees and apdents and some male students and students
of the third sender asc vulncrable 1o many forms of wexmal harassment and humlbiution snd
CAaplmiAon;

T3] publichy commig stself 10 2 2010 tolerance policy towards sexual harassinent

1) reraforce its commitment 10 creating its campus free from discriminution. harassment, retabiation or
we il assaolt at all lewels:

) create awarences ahout what constituies sexual harassment including hoarile environment hassssment
and guid pro guo harassment:

sy include in its prospectus und display promincatly at corspicuous places or Notice Bouards the peralty
anit consoquences of sexual harassment and make all sections of the institutional commwnity awast of
e mformation on the mechanism put in place for redressal of complaints penaining o sexval
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harassment. costact details of members of Internal Complaimts Comminiee . complaints procedure and
seom Any existing body alicady Tunctioming with the same objective (ike the Gender Seasitization
Commities Against Sexual Harassment (GSCASH)) shoudd be reconstituted as the ICC:

Provicled that an 1he latter case the HEL shall ensure that the consiitanon of such a Body is us required
tis 1O ender these regulaiions. Provided Mordier ihad such & Body shall be boansd by (hic provisions of
these regulatians;

(17 nform employees and students of the recourse available to them if they are victims of sexval
hinassment.,

HE organise repular orientation or training programmes for the members of the ICC 1o deal with
complaints, sicer the process of setilement or concilianon, cic.. with sensitivity;

i) praachively move 1o curb all forms of harassmemt of employees and sudents whether it is from those
1n 2 domenanl power of hierarchical relationship within HELS or owing 10 inlimate partner vialence or
Lo peers or from clements oatside of the geographical limas of the HEL:

i be responsible to being those guilty of sexual harassment against its employees and students to book
and initate all proceedings as required by law and also pul in place mechanisms and redressal sysiems
like the ICC 1o curb and prevent sexual harassment o its campus.;

it reat sexual harassinent as & misconduct under service rules and imitiate acteon for msconduct if the
perpetralor i an cmployee:

(1] treat sexwal harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetratar is 3 student;

ler  ensure compliance with the provisions of these regulations. including appointment of ICC, within a
penod af sixty days from the date of publicanon of these regulations;

(r muonitor the timely submvission of repons by the ICC;

oL prepane an annual satus report with details on the number of cuses filed and thesr disposad and sabmit
the same 1o the Commission.,

32 Supportive measures.—( 1) The rules. regulations or any such other instrument by which 1CC shalt
Tuprcuon fave 1o be updated and revised from Lime-10-time. 38 coun judgments and other iaws and rules will
coniinue 1o revise the legal framework withen which the Act is 10 be implemented

2 The Executive Authority of the HEIs must mandsonly extend full suppont 1o see that the
recommendations of the 1CC are implemented in a timely maaner. All possible institutional resources
must be wiven 1o the functioning of the ICC, including office and building infrastructure (compulers,
phtocopiens, sudio-video, equipment, etc ), sioff (typicre, cnunaelling and lepal cervaces) a< well as a
suficient allocation of financial resources

(&) Vulncradle groups are partscularly prone to harassment and also find it more difficult 1o
complain. Vulnerahility cun be socully compounded by rewion, class, casic, sexual onentatson,
nunaoty identity and by being differemly abled. Enabling commuttees must be sensitive 10 such
vulneratalitics and special needs,

4 Since research students and doctoeal candidales are particularly vulnerable the HEIs must
emsure that the gusdetines for ethics for Research Supervision are put in place.

%) ANl HEls must conduct a regular and haifl yearly review of the efficacy and implementation of
their anti-sexual harassment policy
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1) Al Acadennie Staff Colleges (mow known asHuman Resource Desclopment Contres
CHRECS 1wt Regional Cemres for Capacity Buiiding (RCCBs) must mcurparale sessioss o penda
o their orientanon und refresher counses. This shoukl be across disaiphines. aml peeferlly
mimstresmed wsing the UGE SAKSHAM Repoa whach provides indicalive modudes in this regand

(M Onentatinn courses for administrasons conducted i HEIS must have a madule on zender
wensstiztiun wnd sexual harassment issues, Regular workshops are to be conducsed for all sections of
the HED communiy

1% Covnselling services must be institutionalised in afl HE)s and paust have well irained Tull-mw
counseflons
(L] Many HEIs having large campuses have a deficit in lighting aml are eapenenced & unsale

ploces by the institutional conmunity. Adeguate lighting is a necessary aspect of infrastructure
naidnaece

(0] Adequase and well truined secuity inchiding & good proporion o hatunce of women «ounty
ufl ks nccessary. Sceurity stalf must receive gender sensitization traming s a part of comndtsem ol
sppoiiment

(1) HELs must cnsure reliable public transport, especially wathin farge campuses beiwe
dilTerent sections of the HEI, hostels. libraries. laboratories and main buildings, and especsally these
s do not have sood secess for day ehalars Lack of safety as well a< harassment i exacerbated
when cmployees and students cannot depend on safe public transport. Reliable transport may Ix
considered by HELs 10 enable employees and students 1o wark Lo in fibranics, laboratones uned 1o
atiend programmes in the evemings.

121 Residential HEIS should accord prionty 1o construction of women s hostels. For the growing
popalaion of young women wishing 10 sccess higher education, hustel accommodation i desrble i
poth urban ond rural areas and at all levels of higher education which provides a awdicoin ol
protection from harassenent of all kends

135 Cuncern for the safety of wumen students must not be cited o impose discriminatory rules fox
waomen in the hostels as compared to male students, Campus safety policies should wot result
wecurinzation. such as over moniloring or policing or curtailing the frecdom of movement, especially
fur women cmplayees and students.

14y Adeguate health facilities are ogqually mandatory for all HEIls. In the casc of women this nust
include gender sensitive doctors and nurses, as well as the services ol a gynaecolugist

(15)  The Women's Development Cells in colleges shall be revived wnd funded 1o be able o cany
onl the rage of activities reguired for gender sensitizationasd remain autonomaous of the functioning
of mnli sexual harsssment commitioes and FCCs. AL fe s e By shall cxicad thelr activinss 10
wnclude gender sensitization programmes in consultation with 1ICCs and help 10 dissenunase anli-
sevual harassment policies on campuses on a regular basis. The “cultural” space and the “Tormal
sesdemic space” moed v collaborate o nender these workshops inmovative, engagmg awsd nons
muchamcal.

(16 Mostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and  othe
functivnaries mst be brought within the domain of accounsability through amendmentsin the rukes ar
Ordinances where necessary,

Grievance redressal mechanism—(1) Every Executive Authonly shall constitute ar hsco!

Complaints Committee (I0C) with an inbuilt mechanism for gender sensitization agunst sexual harassment
The 10C shall have thie following conposstion:-
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141 A Pressdng Officer who shall be 0 woman Goulty member employed 2 a senion level (nol below
o Professor i case of i umaversity, and not below an Associaie Professor or Reader m case of a
college) t the educational mstitstion, nommated by the Execulive Aulhorty.

Provided that 1 case a senior level woman employee is oot available. the Presiding Ofhcer shall
be mominaied fom other ofTices ve admimsirative wits of the workplace referred 10 i sub-section
2lo);

Provaded funher that in case the other nffices or admanistratave units of the workplace do not have
a senion fevel wonkn cmployee., the Presiding Officer shall he nominated from any othor
warkplace of the same employer or ather Separiment of 0egantzation;”

1) two faculty mombers and two non-teaching employess. preferably committed to the cavse vl
women or who have hal expensence in social work or have legal knowledge, nominited by ihe
Executive Authority:

tc) Theee students, if the matter involves students. who shall be enrolled at the undergraduae,
master's, and rescarch scholar Jevels respectively, clected  theosgh  transparent  democratic
procedure.

one member from amongsl noa-govenmment Orgamisalions of asseciations commitied to the cause
of women or a person familiar with the issues refating o sexual harassment, nonvinated by the
Fxecutive Authority.

14

Al least one-half of the total members of the ICC shall be women

Persons in senior admenestrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectory, Registrar, Deans, Heads of Depariments, ¢ic., shall not be members of [CCs in order 10
coswne awtonomy of their functiomng

The term of office of the members of the ICC shall be for 3 persod of three years. HEIs may also
cmploy a syssem wherehy one <third of the members of the 1CC may change every year.

The Member appotnted form amongst the non-governmental organizalions or associations shall be
paid such fees or allowances for holding the pracevdings of the Tnternal Committee, by the Executive
Aurharity os may be prescribed,

Where the Presiding Otficer or any member of 1he Internal Commities:

14) comravenes the provisions of section 16 of the Act; or

M s heen convicied for an offence or on ingquiry into nn offence under any law for the time
being in force ix pending against mm; or

Wy e has been found puilty in amy discsphsary proceedings or @ disciplinary proceeding s
pending aganss him: or

td) has so sbused his pastion as 1o render his contmuance in office prejudicial 10 the public
inlerest,

such Presiding Officer v Member, as the case may be, shall be remaved from the Commitice and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
prowisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complamts Conmmitice

pravide acdsuncs if 3 empleyee or a student choases to file a complaint with the police;
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" POl et s oF shispuie sediessal and dhaloges 0 nbopaie gl adidvess nsaes gl g
Plon conolateea withoat gadenivining complamant’s rights, ad mnimize the seed for parely
e cppreaches that fead to ferther rescniment. alienation or vialency:

prevect the satety of the complunans by not divulging the person’s sdentiny. and provide (he
st celict by way ol amctioned kave or relaxation of atendance reguirement ar tanster
dieit i depainient o supersesar ay required during the pendency of the complunt, o il pros ide
s ne tanster of the offeneler .

t i Tt vctEie o wiliesses e oot vicimised o dascrimmated agasnst whnle dealing w ol
vemaipteainia of wind harassment, sad

" cistiee poanibation of retalistion of advense actson against a covered individoal hecause the emplinvee
o b stmlent s engaged o potectad acniviny,

0. Tl process for making complaint and conducting Inquiry - The ICC <hall comply with he
peossliune prenbad o these Regolations and the Act, for making o complant aod meuinm g (he
cpbars v tonwe ool mumner The HEL shall provicle all necessary Facilities 10 the 10C 1o condisct e
Uy capedinousty and wath required pevacy

7 Process of making complaint of sexual harassment - An aggneved pervn is sequaired 10 sishen o
wistca complant 10 the JCC within three months from the date of the inciddent and i case ol a series ol
sncaeriis within o penod of three mouths from the date of the Jas incident.

P lnd that wheee snck complaint conoe he maee in writing the Prexiding Officer oe any Menther of the
Icemal Compattee shall render all reasonable assistance 1o the person foe making fie complaant s wrsting;

Proveded fumher that the 1CC may, for the reasons 1o be accorded in the witing, extend the time T il
Cxgeali tiree months, of 6 s sanisticd that the circamstances were such whach prevented the pesson tiom
fline a commplimt within the saxd penod ™

Fricad, elanes, Colleagues, Cooaudents, Puyehologist, or any other asseciate of the victim may Hile the
comgptamt s suuanoas where the agpoevesd person s unable 1o make a complaint on sccouat of (hysacal o
ental vy canacuy o death

N Process of conducting Inguiry- (13 The ICC shall. upon receipt of the complami. send onc copy of
the complamt o the respondent within 3 persod of seven days of such receipt.

T Lprar receipt of the copy of the complaint, the respondent shall Gile lis or her reply 1o the complant
alang: with the tist of documents, and names and addresses of witnesses withn a period of fen days.

(%3 Fhe siguny Bas w be completed within a penod of nincly days from the recespt of the complaimi The
ey epont, wilh recommendations, if any, has 1o be sshmitted withsn ten days from the compiction of the
iy o ke Executive Authority of the HEL Copy of the findings or recommendations shall also e served
o bl puastres Lo the complainl.

141 Fhe Bxcontive Authonty of the HED shall act on the recommendations of the conumineg witin 5
persed o tarty days Troms ihe recespe of the inguiry report, unless an appeal agamsa tise fndings o fricd vwaivn
ti L by sther paay

151 An appeal agamst the Hiings or frecommendations of the BOC may be filed by csther parry betore il
Execntive Authoety of the HET within a period of thirty days from the date of the recommendations.

i 10 ahe Pxecutive Authieiey of the HEL decides not 1o oct as per the reconmmendations of the 1CC theu
i shiadl recond wtien reasons for the same 10 be conveyed 1 1CC and both the pasrises 1o the proceedings 1|
o e otber hand o i< decded 10 X1 3 per the recommendations of 1he 1CC. then a show catise mvice,
amancrable warhen wen davs, <hall be served oa the party against whom acton is decided 10 be taken. Tiwe
Execme Authoray of the HED shall procesdd only after considering the reply or hearng the aggrieved perun

(Y Pie apencved panty may seck conailistion 1n oeder W settle the matter. Noo monetary settlensent
s e ade s o bases of concibiution. The HES shall factiute o conciliaion paucess thaough 1O, L iy
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cane may be. once it is sought. The resolation of the conflict 1o the full carisfaction of the aggrieved party
wharever possibie. i peefermad to purely punitive interyention

51 The sdentities of the aggniceved party ar victim or 1he witness or the offender shall not be made public
or kept i the pubisc domain ospecially dunng the process i the inguiry,

% Interim redressal- The HEI may,

ta) trmsder the complamant o the respoadent to ansther section or department to mininuse e risks
imvalved wn comtact or mieraction, if such a recommendarion is made by the ICC;

thy grane leave 1o the aggneved with tull protection of stalis and benefits for a penod up 1o theee months:

<1 restraen the respondent froem reporting on or evaluating the work or performance or SIS Of @xamimatians
of the complainan.

(e} cosume that offenders are warned 10 keep 2 distance from 1he aggneved. and wherever nocessary, if there
is o definite threat, restrain their eatry into the campus:

(€1 wake srict measares o provide o conducive eavironment of safety and peolection to the complainant
against retaliation and victimisation as 3 consequence of making a complaint of sexual harassment.

10, Punishment and compensation- (1) Anyone found guily of sexual harassment shall be punished in
accordance with the service rules of the HEL, if the offender is an employee.

(21 Where the respondent is a student. depending upon the severity of the offence, the HEI may.-

ta)  wathhold privileges of the student such as access to the library, auditoria, halls of resadence,
Lranspostation, scholarships, allowances, and identity card:

th1  suspend or restoct entry into the campus for 3 specific pesiod,

fv)  expel and strike off name from the rolls of the institution, mcluding demal of readmission, 1f the
offence so warranis:

thy  award reloomative punishments like mandatory counselling amd, or, performance of comnwnity

@wrVices

(11 The sggneved person is entitied to the payment of compensation, The HEI shail issue direction foe
payment of the compensation recommended by the ICC and accepted by the Executive Authonity. which
shall be recovered (rom the offender. The compensation payable shall be determined on the basis of-

()  mental trauma, pasn. suffering and distress caused o the aggrieved person;
(h)  the Inss of carcer opportunity doc 1o 1he incidens of sexual harassment;
(e the medical expenses meurred by the victim for physical, psychiatric treatmennt;

(d1  the income and ssatus of the alleged perpeirator and victing and
t#)  the fz2sibility of such payment in lamp spm or in indalmentc

1 Action against frivolous complaint.—To cnsure that the provisions for the protection of enmployees
and students from sexual harassment do nol get misused. provisions against false or malicious complaints
have 10 be made and publicised within afl HEIs. If the 1CC concludes that the allegations made were false,
malicius o the complaint was made knowing it to be untrue. or forged or misleading information has been
provided dunng the inquiry, the complanant shall be lable 10 be punished as per the provisions of sub-
regilations (1) of regulations 10, if the complainant happens to be an employee and us per subgegulation (2)
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tateie o1 the complismam happens o be o student. However. the mere anabeday e saibwtanc.ag o

pphant o pennde adegquake prool waill nid aftrace attention agamst e complanmant . Madicwsis inient on the

part oo e compdanant shall st he established wathosit an inguiry. in accoedance with the peogedon
syt conducted belone any action s recammaended

12 Comnequences of non-compliance,—( | ) The Commission shall, w respect of sury insiitaison that witl

fliy conts ones or repeatediy Gl w comply with the obligations and dunies End oot tor the preeventon

o e ol rediessal oF sesval havassment of employees and students, Take sne or moee of tlse lollmony
o atrer oo xhigg duc misice. -

» satadeanis ol deciaratun of Diness b oaceive geants ander sectwan 120 of she Usniversty Goant,
Coanassion At 1956

T v the pame of the umeversaity or college from the hist maistansad by the Commission aeder
Clts 1 of section 2o s Act 1956

coladong v g allocated r the inginsion

JUdechinieg the msision inseligble for consideration for any assistance under any ol the gevenl o
vl axastance programimes of the Commission:

mbvang the genernl public, including potential candidates Toe emploviment on admsission, throegh 5
poniee dopliyed promsrently in ihe newspaperns or other suitabhe madia and posted an the wehsite of the
Conamissvon. declanng that the instilution docs not provide (0F 3 2010 W0RTANCE POIKY J2amst soviul

I sannwm
o ecommendig the alfiliaeng university for withdruwal of sililanon. in case of a collese:

ot recomasendmg the Ceniral Govermment for withdruwal of declaration e an astitution decmedd 1 he
ety o e o s s ltution Jecmed to Se un;\'crmy:

i ecvasmending the approprisse State Govermnent for wathdrawnl of Statos o amiversity i Case of o
nrver sty essablished of meosporated under a Stae Act.

o taking such other 2ction withun ils powers as it may deem Fit and impose such othier penaltios as may b
poevided o the Uneversity Grants Comemission Act, 1956 for such duration of time il the wstaiuig
comphies with the provisions of these regulations.

0 N daall be aken by the Commission under these regulations undess the Tnstitmiem has heea
S ah appaitiaity s explaia its position and an oppontanity of heing heand has been provicded 1o 0

| Adve =TS EN iy /33
JASPAL S SANDHUL Secy Ui

JASPAL S SANDHUL Secy UG

o

<

<

VC. PRINCIPAL,
APPASAHEB BIRNALE COLLEGE
OF ARCHITECTURE, SANGLI.

27




03.GUIDELINES BY STATE GOVERNMENT OF MAHARASHTRA ON
STUDENT’S GRIEVANCE AND REDRESSAL.

Notification from Government of Maharashtra Gazette
Issued on 25 Feb. 2019
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